Appel a candidatures

Date limite de candidature : 22 juin 2025, 23h59 CET (heure de Paris)

Donner aux jeunes leaders les moyens de conduire
le changement par le dialogue interculturel

Le programme « Jeunesse pour la paix: Leadership interculturel » de
PUNESCO est une initiative visant a doter les jeunes leaders des compétences, des
connaissances et des ressources nécessaires pour promouvoir le dialogue
interculturel comme stratégie face aux défis mondiaux urgents. Grace a ce
programme, TUNESCO forme une nouvelle génération de défenseurs du dialogue, de
la cohésion et de la paix, leur donnant les moyens de mener des actions
transformatrices aux niveaux local, national et mondial. Pour sa premiére année de
fonctionnement, le programme aura pour théme « Apprendre a collaborer pour un
avenir commun : Utiliser le dialogue pour favoriser la cohésion sociale dans un
monde en mouvement ».

Les participants sélectionnés intégreront un réseau international dynamique de
jeunes leaders et acteurs du changement, leur donnant l'opportunité de promouvoir
le dialogue interculturel et d'avoir un impact significatif au sein de leurs
communautés. Ce parcours immersif comprend le renforcement des

capacités , des subventions , un mentorat continu et la possibilité de faire
entendre leur voix sur une plateforme internationale . Plus important encore, il



favorise un engagement durable au sein d'une communauté de leaders déterminés a
utiliser le dialogue pour trouver des solutions et fagonner des politiques favorisant la
cohésion et la paix. Ce programme est un élément clé de l'initiative de 'UNESCO

« La route vers la paix : dialogue et action pour la tolérance et la compréhension
interculturelle », qui amplifie I'action menée par les jeunes et contribue au
changement systémique dans le monde entier.

Ce que propose le programme

1. Renforcement des capacités

Les participants s'engageront dans un programme structuré de renforcement des
capacités qui comprend :

o Ateliers de formation en ligne — Un programme immersif comprenant des
sessions stratégiques congues pour doter les participants des compétences,
des connaissances et des outils nécessaires pour incarner le leadership
interculturel et mettre en ceuvre des projets concrets pour défendre des
solutions interculturelles au sein de leurs communauteés.

o Apprentissage et échange continus — Une plateforme continue de formation
et d’échange contribuera a renforcer davantage les compétences et les
connaissances necessaires aux jeunes leaders participants lorsqu’ils
commenceront a mettre en ceuvre des plans par la mise en ceuvre de projets
dans leurs communautés (voir la section ci-dessous pour plus de détails).

o Apprentissage et mentorat entre pairs — Des séances régulieres de partage
des connaissances et un encadrement personnalisé seront proposés pour aider
a guider les jeunes leaders participants dans la mise en ceuvre de projets dans
leurs communautés.

2. Subventions financiéres pour les projets communautaires

A lissue des ateliers de formation en ligne initiaux, les participants finaliseront et
soumettront des plans pour mettre en ceuvre un projet au sein de leur communauté.
lls s'appuieront sur les connaissances et les compétences acquises pour concevoir
des actions autour du theme « Apprendre a collaborer pour un avenir commun :
utiliser le dialogue pour favoriser la cohésion sociale dans un monde en
mouvement ». Une fois leur candidature approuvée, ils recevront une subvention
de 10 000 USD pour mettre en ceuvre leur projet, accompagnée d'une formation
continue, d'un accompagnement par les pairs et d'un mentorat.

3. Un réseau mondial et un impact durable

Les participants auront également I'occasion de prendre part a un large éventail
d’activités visant a étendre et a institutionnaliser I'impact de leur travail dans le cadre
des discussions politiques mondiales, notamment :
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e Acces a un réseau mondial unique d'anciens éléeves , offrant des échanges,
des apprentissages et des opportunités continus ;

o Participation au Dialogue mondial des jeunes pour la paix , un forum mondial
unique réunissant des jeunes leaders et des décideurs établis pour soutenir
I'apprentissage et le partage des meilleures pratiques, fournir des pistes pour
influencer I'élaboration des politiques et renforcer les réseaux ;

e Acces aux ressources, boites a outils et méthodologies de TUNESCO pour la
mise a I'échelle des meilleures pratiques ;

e Opportunités de contribuer a [|' Observatoire mondial de I'action
interculturelle de 'UNESCO , un référentiel d'idées et de bonnes pratiques
pour soutenir le plaidoyer politique continu en faveur du leadership interculturel
pour la paix et la cohésion.

Calendrier provisoire

Septembre 2025 : Ateliers de formation en ligne

Octobre 2025 : Finaliser et soumettre votre plan de projet communautaire (avec le
soutien d’un mentor) ; subventions versées

Novembre 2025 — mai 2026 : Mise en ceuvre du projet, avec mentorat et formation
continus.

Avril 2026 : Participez au Dialogue mondial des jeunes leaders pour la paix de
I'UNESCO en personne a Guangzhou, en Chine, avec des présentations de projets,
un dialogue avec des dirigeants de haut niveau et le lancement du Réseau mondial
des anciens.

Mai 2026 : Soumettre les rapports finaux du projet.

A partir de mai 2026 : Participation continue au réseau des anciens éléves et aux
opportunités d'apprentissage, de plaidoyer et de collaboration dirigées par 'TUNESCO

Langue du programme

L'anglais sera la langue de travail officielle du programme. Toutes les propositions
de projet doivent étre soumises en anglais, et toutes les formations, le mentorat et les
communications avec I'UNESCO se dérouleront dans cette langue, sauf accord
contraire.

Qui peut postuler ?

Pour étre éligibles, les candidats doivent :

« Etre agé de 25 a 45 ans au 1er septembre 2025.

« Avoir fait ses preuves en matiére de leadership dans leur domaine.

« Démontrer un engagement envers le dialogue interculturel et I'impact
social .



« Avoirle potentiel d’influencer et de créer des changements au sein de leurs
communautes.
« Etre disponible pour participer a toutes les composantes du programme .

Les projets menés par la communauté doivent :

o S'aligner sur le théeme : « Apprendre a collaborer pour un avenir partagé :
utiliser le dialogue pour favoriser la cohésion sociale dans un monde en
mouvement » .

o Pouvoir étre mis en ceuvre dans un délai de six mois .

« Etre de portée locale ou nationale .

Processus de sélection

Etape 1 : Soumission de la candidature

Les candidats intéressés doivent remplir le formulaire de candidature en ligne et
soumettre les documents requis avant le 22 juin 2025 a 23h59 CET (heure de
Paris). Veuillez vous assurer que votre CV comprend votre nom complet et une
adresse e-mail valide. Si vos coordonnées sont manquantes ou incorrectes, nous ne
pourrons pas vous contacter et votre candidature pourrait ne pas étre prise en compte.

Etape 2 : Présélection

Les candidatures seront examinées afin de garantir qu’elles répondent aux exigences
minimales d’éligibilité.

Etape 3 : Examen technique

Un jury international évaluera les candidatures sur la base de critéres prédéfinis
(voir les Conditions Générales pour plus de détails) .

Etape 4 : Validation

Les 50 derniers participants seront informés d'ici aolt 2025. En raison du volume
important de candidatures, seuls les candidats sélectionnés et leurs remplagants
désignés seront contactés. Nous vous remercions de votre compréhension.

Postulez maintenant !

Etes-vous prét & mener le changement dans votre communauté ? Postulez dés
aujourd'hui au programme Jeunesse pour la paix : Leadership interculturel de
I'UNESCO ! Cliquez ICI (https://surveys.unesco.org/2933457lang=en) pour accéder
au formulaire de candidature et commencer votre parcours pour devenir un acteur du
dialogue interculturel.

La date limite de candidature est le 22 juin 2025, 23h59 CET (heure de Paris).

Veuillez lire attentivement les conditions genérales avant de postuler.
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il UNEesco

Youth for Peace: UNESCO Intercultural Leadership Programme

Terms and Conditions of the Call for Applications for Participants

By applying to participate in the Youth for Peace: UNESCO Intercultural Leadership
Programme (hereafter referred to as the Programme), you acknowledge that you have been
informed about the processing of your personal data by UNESCO and Kingold Group for the
administration of the Programme as outlined in the Privacy Notice in Annex A.

Chapter1
Article 1: Presentation
1.1 The Organizers

UNESCO is the United Nations Educational, Scientific and Cultural Organization. With its
extensive thematic mandate in supporting intercultural dialogue, UNESCO is well equipped
to support Young Leaders (referred to in this document as ‘Participants’) to champion
intercultural dialogue as a tool for solving challenges at the grassroots. This Programme aligns
with the Organization's strategic and programmatic priorities on intercultural dialogue,
providing a means of connecting UNESCO resources to grassroots initiatives, whilst also
positively feeding back into the development of policy and structural reform in favour of
dialogic solutions.

Kingold Group is a diversified multinational conglomerate with a core focus on high-end real
estate development, and an expanded business scope covering finance, technology,
education, hospitality, culture and media, committed to building a communication
platform, bringing world-class lifestyle into China and promoting Chinese culture to the
world, with the aim of propelling international exchanges collaboration in a variety of
spheres as well as promoting world peace and development. Indeed, Kingold Group deeply
values peace and dialogue, recognizing them as essential to global harmony. This
commitment has inspired the upcoming project, furthering its mission to foster unity and
mutual understanding across cultures.

Both, UNESCO and Kingold Group are hereinafter referred to as the “Organizers”.
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1.2. Context: Youth for Peace - UNESCO Intercultural Leadership Programme

As the world faces rising challenges - from climate change and economic precarity to
deepening social divides - intercultural dialogue has become a vital tool for finding shared
solutions. UNESCO recognizes the power of emerging leaders in addressing these global
issues through cooperation and mutual understanding. Through its Social and Human
Sciences Sector, UNESCO is committed to strengthening the capacities of Young Leaders to
use dialogue as a means to solve real-world problems and build more cohesive, resilient
societies.

To advance this mission, UNESCO is launching the Youth for Peace: UNESCO Intercultural
Leadership Programme, a global Programme designed to equip young changemakers with
the skills, knowledge, and networks needed to foster intercultural understanding and
address complex challenges. Through an intensive residential training programme, financial
grants, and ongoing mentorship, selected Participants will develop and implement
community-based initiatives that apply dialogue as a tool for conflict resolution, inclusion,
and sustainable development.

As part of UNESCO’s “Road to Peace: Dialogue and Action for Tolerance and Intercultural
Understanding” initiative, this Programme will not only empower individual leaders but also
create a lasting ecosystem of youth-led action. UNESCO will scale impact through the
development of new toolkits and methodologies, ensuring that best practices reach a wider
audience. By expanding the network of young peacebuilders and integrating their insights
into policy discussions, UNESCO aims to institutionalize dialogue-driven approaches to
global challenges, creating a ripple effect that extends beyond the Programme itself.

Article 2: General provisions

The Youth for Peace: UNESCO Intercultural Leadership Programme, which will run on an annual
cycle over a five year total duration, will be governed by these terms and conditions, which contain
the provisions that will regulate the individuals and organizations that can participate, the
presentation of projects, the opening and closing of the Call for Applications, the evaluation
criteria, and other aspects.

The Organizers reserve the right to, at their discretion, modify, replace, comment and/or rectify
these terms and conditions, and will make their best efforts to publish the modifications made.

Article 3: Objectives

The Programme has the following objectives:

e Enhancing youth capacities by equipping young people with the skills, tools, and
knowledge to use intercultural dialogue as a means to address real-world challenges



and build cohesive societies.

o Fostering problem-solving through dialogue by empowering youth to apply
intercultural exchange as a strategy for conflict resolution, inclusion, and sustainable
development.

e Expanding youth-led impact by providing mentorship, financial support, and access
to networks that enable young leaders to develop and implement community-based
initiatives.

e Scaling best practices by producing toolkits, methodologies, and resources that
amplify the reach of intercultural dialogue beyond the Programme’s participants.

e Building a global movement by connecting young changemakers with decision-
makers, experts, and peers, ensuring that youth-driven solutions contribute to long-
term systemic change.

Article 4: Deadlines

4.1. Stages

All the deadlines of the Programme are peremptory. Failure to comply with them by
applicants and participants will imply their exclusion from the process as of the date of the
missed deadline. The deadlines will all fall on working days in France.

The Organizers reserves the right to extend the deadlines and, in this case, shall give due
notice. In the event of extensions, they will be disseminated so that participants are fully
aware of the modifications.

4.2. Projectimplementation

As part of the Youth for Peace: UNESCO Intercultural Leadership Programme, selected
participants pursuant to Article 6 below will receive a 10,000 USD grant for implementing
community-based projects that apply the principles of intercultural dialogue to address
pressing social issues.

Upon completion of the online training in September 2025, each participant will be asked to
finalise the proposal for their project, subsequent to which the proposals will be reviewed, and
if approved, a grant will be distributed to develop and execute their own project pursuant to
these terms and conditions. These projects must be fully implementable within six months of
receiving formal approval. Projects must be implemented in compliance with International
Law and all applicable national laws and regulations.

Details regarding the payment schedule and reporting requirements will be communicated to
the participants by UNESCO in advance of the starting date for implementation.



Article 5: Themes

Recognizing the interdependence of the 17 Sustainable Development Goals (SDGs), the
projects implemented by the participants, and supported by the grants distributed as part of
this Programme, will contribute to advancing those SDGs that align with UNESCO’s mandate
and areas of strategic focus, particularly SDGs 4, 5, 10, 11, and 16.

In its first year of operation, the theme for the Programme will be Learning to Collaborate for
a Shared Future: Using dialogue to foster social cohesion in a world on the move. The
Participants should propose youth-led innovative projects that address this challenge,
leveraging intercultural exchange to build understanding, solidarity, and meaningful
connections within communities.

Article 6: Participants and application criteria

Participants are individuals who:

Are aged between 25 and 45 as of 1 September 2025;

Have an established record of leadership within their respective fields;
Demonstrate interest in the annual theme of the Programme;
Demonstrate potential for impact and reach;

Confirm their availability to participate in all components of the Programme.
The community-led projects must comply with the following criteria:

Fall within the scope of the theme of the first cycle of the Programme: Learning to
Collaborate for a Shared Future: Using dialogue to foster social cohesion in a world
on the move;

Be implemented within six (6) months;
Be of local or national scope.

Each community-project should be delivered under the leadership of the Participant engaged
within the context of the Programme. English will be the working language of the entire
Programme. All project proposals must be presented in English and all exchanges with the
Organizer and mentors will be in this language, unless otherwise agreed. Employees of
UNESCO shall not be able to apply.

Article 7: Capacity-building programme

The capacity-building programme has several components. The Organizers reserves the right to
modify the dates and deadlines of each component, duly notifying participants. Participants are
expected to engage in all elements of this capacity-building programme:



7.1. Information Session [August 2025] — An online information session will be held in August
2025, outlining key details of the Programme’s different milestones and its timeline, along with
details to facilitate the Participants’ participation in the Residential Programme.

7.2. Online Training Programme [September 2025] — All 50 Participants will take part in an
online training programme in September 2025. This virtual training will build foundational
knowledge and strengthen practical skills in intercultural leadership, equipping Participants
with strategies and collaborative tools to advance the Programme’s theme “Learning to
Collaborate for a Shared Future: Using dialogue to foster social cohesion in a world on the

move.” The training will also include a design-thinking component to support the
development and refinement of Participants’ community project proposals.

7.3. Ongoing Online Training [October 2025 — May 2026] — An ongoing online training
programme will be implemented across the period of the implementation of community-
projects, helping to provide further opportunities to develop the Participants’ knowledge and
skills related to intercultural leadership.

7.4. Online peer-to-peer learning and knowledge sharing sessions [October 2025 — May
2026] — Online peer-to-peer learning and knowledge sharing sessions will be organized across
the period in which the community-projects are to be implemented, helping to provide the
Participants with opportunities to address common challenges and share solutions.

7.5. One-to-one mentoring/coaching [October 2025 — May 2026] - Regular opportunities for
one-to-one mentoring and coaching will be organized, helping to troubleshoot, provide
guidance, and further develop skills to support the implementation of the community-projects,
and more widely practice and refine intercultural leadership.

7.6. Global Youth Leaders Dialogue for Peace [April 2026] — Towards the end of the project
implementation, all Participants are expected to take part in the UNESCO Global Youth
Leaders Dialogue for Peace to be hosted at facilities owned by the Kingold Group in
Guangzhou, China, a high-level Forum designed to amplify youth-led action for intercultural
dialogue and peace. Participants will present their projects, engage in intergenerational
dialogue with decision-makers and experts, and take part in tailored training sessions
focused on post-project impact, such as advocacy, networking, and sustaining alumni-led
activities.

7.7. Alumni Network [May 2026 - onwards] — Participants will be invited to join the Alumni
Network of the Programme, which will offer exclusive opportunities for ongoing training, peer-
to-peer exchange, networking, and ongoing opportunities.



Chapter 2. Selection and participation

Article 8: Selection process

The selection process of participants will consist of four stages:
Application submission

Interested candidates must submit their applications, including all required supporting
documents, via the designated online application platform managed by UNESCO. The
application period will be open from May 19 to June 22, 2025, and late submissions will not
be considered.

Pre-screening

UNESCO will pre-screen applications to ensure that the minimum requirements and
commitments for participation set forth in these terms and conditions are met.

Technical review

The pre-screened applications will be sent to an international technical jury - to be selected
by UNESCO for their expertise in relation to the annual theme of the Programme, with due
regard being paid also for geographic and gender balance - who will review, score, and rank
the applications in line with the criteria established in article 10 of the terms and conditions.

Validation

A shortlist of the top 50 ranked candidates, following the technical review, will be sent to
the Programme’s Steering Committee (consisting of the Assistant Director-General for
Social and Human Sciences at UNESCO, the Chairperson of the Kingold Group, and the
UNESCO Goodwill Ambassador for Cultural Diplomacy, Ms. Hedva Ser) for review and
validation.

Upon validation by the above Steering Committee, the pre-selected Participants will receive
formal communication from UNESCO informing them of their pre-selection, following which
they will be required to confirm (through a consent form) in writing their acceptance of the
terms and conditions of the Programme, as well as their availability to participate in all of
its stages. Their confirmation must be sent to UNESCO within 5 days of having received the
communication. Confirmations received after this deadline are not valid. Following this,
final notification of selection to the Programme will be sent to selected Participants
following confirmation by the relevant authorities in China that they will be permitted to
enter China in order to participate in the in-person events planned within the Programme.



Article 9: Alternates

In addition to the top 50 ranked candidates, 12 alternate candidates will also be pre-
selected and put on a waiting list. These will be the 12 candidates ranked next highest
following the top 50 ranked candidates. If one of the top 50 ranked candidates fails to
communicate their acceptance within the time frame specified within article 8 of the terms
and conditions, or if they reject the invitation to participate, one of the 12 alternate
candidates will be invited to participate (in order of the priority established following the
scoring within the technical review).

Article 10: Selection criteria

The technical review (stage 3 of the process detailed in Article 9) of candidates for the
programme by the technical jury will be guided by five key criteria:

1) Leadership, past experience, and professional influence: The applicant’s ability to lead and
influence, as demonstrated through past leadership roles and professional
achievements. This includes both formal leadership positions and informal influence in
their community or sector, as well as the skills they bring to support the success of their
initiatives.

2) Commitment, motivation, and alignment with the Programme goals: The applicant’s
motivation to participate in the Programme and their alignment with its objectives. This
also includes their ability to fully engage in the Programme’s activities and apply its
learnings in their work.

3) Experience in dialogue and peacebuilding: Demonstration of the applicant’s
understanding of actions that foster dialogue, resolve conflicts, and contribute to
peacebuilding efforts.

4) Potential for impact and scalability: The potential of the applicant’s profile and
proposed community project to create meaningful and sustainable impact. This includes
feasibility, the ability to scale initiatives beyond the immediate community, and long-
term sustainability strategies.

5) Creativity, relevance, innovation, and feasibility in initial community-project ideas:
The originality, practicality, and relevance of the applicant’s proposed community
project. Evaluation will consider the clarity of their idea, its innovative approach to
solving a key issue, and its feasibility for implementation within the intended context.



The weighting of the criteria in the evaluation process will be as follows:

EVALUATION CRITERIA WEIGHT

Leadership, past experience, and 30%
professional influence

Commitment, motivation, and alignment 25%
with the Programme goals

Experience in dialogue and peacebuilding | 10%

Potential for impact and scalability 20%

Creativity, relevance, innovation, and 15%
feasibility in initial community-project idea

Candidates who have been arrested, charged, or convicted of a criminal offense in any
country will be considered ineligible for participation in the programme.

Article 11: Resource allocation for community-projects
11.1. Disbursements

Each of the selected Participants in the Programme will receive funding to implement their
community project totalling 10,000 USD, that will be delivered in a series of instalments.
These payments will be subject to the fulfilment of requirements, namely: participation in
training, proof of payment for authorized expenses, provision of all requested narrative and
financial reports, and the delivery of a final report, among others. These requirements will
be communicated in detail to the selected Participants.

11.2. Eligible items

All expenses to be covered by the grant for the community projects implemented under this
Programme must be directly associated with the activities carried out and must be derived
directly from the implementation of the specific youth-led project. Participants who are
selected to be part of the Programme will be given specific indications as to which items are
eligible for funding, and which are only eligible if they do not exceed a specific pre-
established percentage of the total funding.

11.3. Non-eligible items

Expenses associated with activities that are not directly related to the implementation of
the community project may not be recognized, and the following may be explicitly excluded:
purchase of real estate, infrastructure, vehicles, land, materials not associated with the



project, payments of credits and fines. Expenses that are not directly related to the
implementation of the project will not be financed. Projects and activities linked to them
must abide by international law which supersedes over local law, and the Organizers
reserve the right to modify, cancel or eliminate projects that infringe on these terms.

UNESCO reserves the right to refuse payment of the relevant grant or any part of it.



Chapter 3. Participant commitments

Article 12: Acceptance

Applying to participate in the Programme requires the acceptance of the terms and
conditions set forth in this document, as well as of any possible modifications by the
Organizers. Therefore, those who submit their application must review and accept the
terms and conditions and submit their written acceptance to the Organizers together with
their application, pursuant to the form in annex.

Article 13: Final provisions

The Organizers reserve the right, at their sole discretion, to suspend, disqualify or cancel
the participation of people or organizations in case of non-compliance in any way with these
terms and conditions, particularly in the event of submitting false or incomplete data, or
any actions that are contrary to the spirit and purposes of the Programme.

Selected participants shall not be considered as an agent or member of the staff or
personnel of UNESCO. The selected participant shall not be entitled to any privileges,
immunities, compensations of reimbursement, except as otherwise provided herein, nor
are they authorized to commit UNESCO or Kingold Group to any expenditure or other
obligations, including those set forth herein.

The selected participants are personally responsible for the purchase of any insurance,
which may be necessary in respect of any loss, injury, or damage, illness, or accident
occurring during the period of implementation of the selected projects. UNESCO shall not
be responsible for any medical or health related refund or liability.

Unless authorized in writing by UNESCO, the selected participant shall not use the name,
acronym or official logo of UNESCO, or any abbreviation of the name of UNESCO, for
advertising or any other purposes.

UNESCO shall not be liable for the death or for injury or damage to any person or property
arising out of the activities undertaken in relation to this Programme. The selected
participants shall indemnify, hold and save harmless and defend, at their own expense,
UNESCO and its officials, agents, and employees, from and against all suits, claims,
demands, and liability of any nature or kind, including their costs and expenses, arising out
of acts or omissions of the participant. This provision shall extend, inter alia, to claims and
liability in the nature of workmen’s compensation, products liability and liability arising out
of the use of patented inventions or devices, copyrighted material or other intellectual
property by the selected participant.

By accepting to participate in this Programme, and by accepting the financial grant related
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to the implementation of the community project, all selected participants agree to submit
any dispute, controversy or claim arising out of, or relating to this grant to mutual
understanding. In the absence of amicable settlement, any such dispute, controversy or
claim shall be submitted to arbitration in accordance with the UNCITRAL Arbitration Rules
then obtaining, including its provision on applicable law.

Nothing in or relating to these Terms and Conditions shall be deemed a waiver, express or
implied, of any of the privileges and immunities of UNESCO.
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Annex A:

Your privacy is important to us. We take every precaution to protect the information you
provide in accordance with the UNESCO Principles on Personal Data Protection and Privacy
(https://www.unesco.org/en/privacy-policy).

In connection to the administration of the Call for Applications for this Programme, UNESCO
collects and processes information including personal data such as your full name, email
address, and identity documentation.

UNESCO will store the data on its databases — unless you expressly request to delete the
data — for a period of 5 years, for statistical purposes and to maintain communication with
you to facilitate new opportunities and calls. Any other use will always be subject to further
consent.

The information you provide will be shared between the Organizers, including members of
the international technical jury and the Programme’s Steering Committee, for the purposes
of reviewing and evaluating applications. It will not be shared with any additional third
parties without your explicit consent.

If you are pre-selected to participate in the Programme, you will be asked to sign a consent
statement for the use, reproduction, and dissemination of your personal data, including
your image and voice, for promotional, educational, and/or informational purposes related
to the Programme.

This statement also requests your explicit consent to transmit to both the Kingold Group
and the relevant authorities in China the data necessary to both receive clearance to enter
China in order to participate in the in-person events planned within the Programme, and
facilitate the organisation of these events organised at facilities owned by the Kingold Group
in Guangzhou, China.

The use of the data will not imply any remuneration or benefit for the participant.

By submitting an application, you also acknowledge your responsibility to ensure the
appropriate protection of any personal data you may process as part of your participation
in the Programme, in accordance with the UNESCQO’s Principles on Personal Data Protection
and Privacy.

Should you need to contact us for additional information or in order to access, correct or
delete your data, please send an email to the following address:
interculturaldialogue@unesco.org. For any other questions regarding the processing of

your personal data, contact privacy@unesco.org .
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